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Background

1 With the transition from the “new”
to the “old” NCCP, there is a need
to validate the evaluation process

1 Part of this evaluation is from the
perspective of the coaches

1 Because the largest number of
coaches are in Competition-
Introduction, this is was our
target group




Coaches can be trained in any of the
eight coaching contexts, which are
specific to the type of athlete they
are working with, and can progress
through to a “Master Coach™

level in any context.

Training and certification are generally designed
for coaches working in a partioular stream with
a target group of athletes. Becoming certified to
mach other target athletes, or in other caching
‘streams, requires additional training and

ion. Previous coach and
axperience is reco gnized By demenstrating
important NCCP coaching competendes,
progress towands certification is achieved.

National Coaching Certification Program

THE GOAL: Coaches who can demonstrate their competence
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in different coaching
enviranments with differant
partidpants/athletes.
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The five core competencies are made concrete throush specific coaching outcomes.
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Valuing Interacting Leading Problem=solving Critical Thinking

There are five HGGP core competencies.

Goach Certification

The National Coaching Certification Pragram
certifies maches who have demonstrated their
ability to apply critically important competencias
in coaching sitwations relevant te the athletes
they coach, This means that coaches must

not only know about coaching but be able

to demonstrate their ability to apply this
knowledge in the ceaching situation.
Certification ks valid for no longer than 5 years
and professional development is required

o maintain certification.

Commumity Spori stream

Inttiation (CSp-lnit)
MNew participants are encoursged to participate in the
sport and introduced to spart basies m 3 fan, nfe,
and self-esteem bailding eavi

of their ahilise

Ongoing participation (CSp-Ong)

Participants are encouraged to continue participating
in the spoct for fan, Stuess, skill development, and
social interaction

Compelilion siream

Introduct on (Comp -lnt)

MNew spart participants aze taught basie spart skills
and athletic abilities In 2 fun and safe sovironment
and are typicaliy prepared for local and, or regioml
1evel competitions.

Development (Comp-Dew

Dreveloping athletes ace coached to refine basic
spore skills, to develop more advanced skills and
tuctics, and are genenlly prepared for pecformance
at provineial andor natioml level competitions.

High performance (Comp-HPy

High performanee ashletes are coached to refne
advanced skills and tustios and are typically prepared
for performanee at mational or mternasiomal level
competitions.

Insiruciion siream
Begi (Inst-Beg)

Additional b ockucath PR
PP

Fasticipants of all ages, with itle or na spart

available to coaches that are g
“Traimed”, or “Gertified” These oppartuni ties
may be used as persenal development, as a step
tewards training or certification in anether
coaching stream, or for certification to werk
with different types of athletes, They may also
be used o meet the requirements of certification
and for the maintenance of certification.

P
experience, are taught basie spoct skills
Intermediate performers (Inst—{md)

Fasticipants, who already kame some experience and
proficizney n the spart, ane taught to refine bazie
=killy and i mmommm:ﬂrv
Advanced performers (Inst-Adv
Fasticipants, who are expecienced and aiready
proficient in the spost, are taught to refine advanced
skills and technigues.
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Stream 2 — Competition

8 Coaches in the Competition stream usually
have previous coaching experience or are
former athletes in the sport. They tend to
work with athletes over the long term to
improve performance, often in preparation
for provincial, national, and international
competitions.

1 The Competition stream has three coachlng
contexts: - — —
— Introduction
— Development
— High performance.




Self Assess.

Athlete Assess.

Peer Assess.
Parent Assess.

Mentor Assess.

In-training
Evaluation

Portfolio

EAP

Practice Plans
Season Plan
Competition Reports
Athlete / Team
Progress Reports
Athlete / Team
Performance
Assessment
Communication
Documents
Observation of other
coaches

Make Ethical
Decisions Online
Completion

Log Book
Workbook
Video / Audio
Submission

Assignments /
Tasks

Position Paper /
Project

Interview

Video Evaluation
Online Evaluation
Exam




Research Question

1 What are coaches’ perception of the
Comp Int evaluation procedures?




Survey

1 A survey was generated to assess
coaches’ perceptions of validity and
usefulness of all aspects of the Comp
Int Evaluation

— Direct and indirect observation
— Supporting documents
— Making Ethical Decisions

1 Survey included both quantitative
and qualitative questions




Sample

1 Sample of 34
coaches complete
the survey online
or through email

1 Sports included:
ringette, softball,
swimming and
triathalon



Direct Supporting Indirect Making Ethical
Observation Documents Observation Decisions

O Useful W Valid




Global Impressions

1 Formal observation was a fair
evaluation of my coaching
abilities

1During the debrief, the evaluator
identified avenues for me to
iImprove any areas identified as a
weakness




Formal evaluation fair Improvement opportunities
identified




Portfolio

1 Most useful part 1 Least useful part

- Many coaches said the - Overall, mostly positive
entire portfolio was comments
useful

It made me update my resume I found relating

and put together a concrete myl lieafeicus phasson

list / referral network for my I?quh :ég|hms,;§55'
L ipuRadnal flagsyidepcteriiae 1gkacking teams in
an@lyisis| Rps HOndgauings me to there teens some of
MRy AWy 0 REErYaTien skilisin the info did not
aneasmhent Lnar dess apply
eXREIHENEE the Comp Intro

program.




Debrief

8 Most useful part 1 | east useful part

. Depending on the
PR PRAGEar si’rflaf%hagi‘r.may be
dsszizamnfronot only very QIFFiEuRgro
beingebserved Haut also propérlg indlisde all the

TH0AE-by the end of eoplé e
the coursé my gva Wi yhdrVe-
observation and critical rackmgrqﬂli:luirszmnd to
appraisal skills had try 9o gpimtall of the

improved significantly compﬁ%pgnﬁ;gﬁg
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B rying to read

it than actually
observing




Would you recommend Comp Int?

ﬂhough’r L new whai ‘rh

do. Boy was I wrong.
Playing the game and
thinking youl cani coach
without fraining is wrong.

I tell'everyone thai
codaches even in other

sporisifo fiake the new.
clinics. They are grea’r./

@en if you do alittle T

codaching before taking
the course i will
reinforce what you
already know and' give

\wence

Quite simply | am a better
coach for having taken
this course.
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Conclusions

1 Comp Int evaluation procedures
appear to be valued by coaches

1 Suggestions for improvement:
— Be more cost effective




